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Invitation
The Swedish International Development cooperation Agency (Sida) 
is a government agency responsible for the major part of Swe-
den’s development cooperation. focus on long-term knowledge 
and competence development constitutes a major feature in all 
development cooperations. 

Sida offers, as part of its bilateral development assistance, Ad-
vanced International Training Programmes of strategic importance 
to the social and economic development of cooperating countries 
based on identified priorities and needs. In the long-term perspec-
tive the programmes shall contribute to institutional strengthening 
and capacity development in the cooperating countries.

These programmes aim at enhancing managerial and technical 
skills and cover subjects of strategic importance to economic and 
social development. The Training Programmes are designed for 
experienced executives in middle and top management positions 
in their respective organisations.

with the Training Programmes, Sida aim to contribute to processes 
of change and development in the participants’ organisations and lines 
of businesses. The foundation of the entire programme is a project 
assignment. The assignment shall be well established in the partici-
pant’s organisation and is a basic part of the programme concept. 

maria norrfalk
Director general 
Sida

Education for Sustainable Development (ESD)
ESD is recognised internationally as an important contribute to a more 
equitable and sustainable society. based on the Plan of implementation 
agreed on at the world Summit on Sustainable Development held in Jo-
hannesburg 2002 the united nations has declared the period 2005–
2014 as the Decade of Education for Sustainable Development. 
unESco has been given the responsibility to coordinate and advocate 
education reforms where the linkages between environmental, social and 
economical dimensions of life are given special attention and where de-
mocracy and equity are mainstreamed throughout the education system. 

In most countries there are ongoing processes of developing or 
implementing national strategies for sustainable development. many 
countries are developing locally education programmes based on 
broad national framework documents. These processes include most 
dimensions of the formal education system such as policy, strategy, 
curricula, teacher training and material development. They often in-
volve several sectors of society and links government authorities to 
non-government organisations. 

This training programme provides a meeting place for profession-
als involved in ESD in the formal education sector, coming from 
southern Africa and southern and eastern Asia. 

Stina mossberg
ramboll natura

Programme Objectives
The main objective is to provide an 
opportunity to exchange knowledge 
and experiences in ESD in the for-
mal education sector. The Pro-
gramme shall further increase the 
understanding of  the three dimen-
sions (environmental, social-cultural 
and economical) of  Sustainable De-
velopment and the educational re-
sponses required. The programme 
shall have a rights perspective includ-
ing human rights, democracy, equity 
and poverty reduction.

The Specific objectives
The long term specific objectives 
of  the programme are to contrib-
ute to:
– poverty reduction and sustainable 

development 
– capacity development and 

change processes in participants 
parent institutions and home 
countries 

– strengthening of  methods, proc-
esses and monitoring to enable ef-
fective education

– improved institutional infrastruc-
ture for ESD

Further the Programme shall
– increase the awareness of  the im-

portance of  effective ESD in the 
formal education sector

– stimulate development and sus-
tainability of  networks in the field 
of  formal education

Contents
Project for change
The Programme is built around the 
participants Project for Change. Its 
purpose is to enable participants to 
link the learning from the Programme 
to their own work context. The par-
ticipants have to define, design and 
develop their project based on needs, 
tasks and responsibilities in their ordi-
nary work. In the dialogue between 
the participants, their home institu-
tion and the programme coordina-
tors, participants will deepen the un-
derstanding of  the different dimen-
sions of  ESD, adapt recent experi-
ences to the specific conditions in the 
home organisation and thereby sus-
tain the impact of  the training be-
yond the individual and beyond the 
time of  the training.

modules
The programme is divided into four 
interlinked modules:
1. Change Processes in Institutional Settings
Goal: To enable participants to bet-
ter understand, engage with, drive 
and monitor change processes in 
their institutions
2. Understanding Sustainable Development
Goal: To enable participants to bet-
ter understand the ecological, socio- 
political and economic dimensions 
of  sustainable development and their 
interlinkages
3. Education responses for Sustainable 
Development
Goal: To enable participants to un-
derstand and implement education 
processes supporting sustainable 
development
4. Institutional Frameworks in Formal 
Education
Goal: To enable participants to iden-
tify the needs for institutional support 
and the opportunities for change 
within formal education system



Programme Structure
Phase 1 – Preparation, organisatioal com-
mitment and final selection of  participants
35 selected participants will be en-
gaged in an Internet based dialogue 
with Programme Coordinators. This 
will include exposure to key documents 
and processes within the field of  ESD. 
A national workshop will be convened 
in order to improve cooperation be-
tween participants, their respective or-
ganisations and the regional network. 
The participants will also complete 
two assignments namely audit of  
change potential within their organisa-
tion and a draft plan for the Project for 
Change. The impact of  the Pro-
gramme is very much dependant on 
the support the participants recieve 
from their own organisation before, 
during and especially after the training. 
The commitment of  the organisation 
will thus be the main criteria for the 
final selection of  25 participants. 

Phase 2 – Programme in Sweden, 3 weeks
During the time in Sweden participants 
will be exposed to current ESD- proc-
esses in Sweden and be able to meet 
with people representing the leading 
Swedish actors in the field of  ESD. 
Lectures will be mixed with group 
work and presentation, excursions and 
school visits. The work on the individu-
al Project for Change will be supported 
by mentoring, peer reviews as well as 
introduction of  tools for change proc-
esses. Before leaving each participant 
will have developed a plan for imple-
mentation of  their Project.

Phase 3 – Intermediate Consolidation Phase
While at home participants will con-
tinue anchoring their Project for 
Change in their home organisation. 
Dialogue with colleagues and stake-
holders consultations will be impor-
tant. The Web-based tools for com-
munication will be used for network-
ing, peer reviewing and for interac-
tions with programme coordinators. 
During this Phase the organisations 
of  respective participant will select a 
fellow participant each. The two col-
leagues will work as a team during 
the rest of  the programme. 

Phase 4 – Scheduled Programme in India/
South Africa, 2 weeks
During the regional component the 
participants will further develop and 
finally print the Project for Change. 

The process will include working to-
gether with fellow colleague, mentoring 
support and peer reviewing. The re-
spective Centres of  Expertise will pro-
vide support in all aspects of  ESD. On 
completion of  this Phase the partici-
pants will have their Project for Change 
printed, together with a plan for imple-
mentation, evaluation and reporting.

Phase 5 – Continued Support Phase
Through the internet there will be on-
going interaction between participants, 
their institutions and the programme 
management. During this phase the 
Projects for Change are to be imple-
mented, evaluated, improved and fi-
nally reported on.

A national workshop will conclude 
the training programme.

Date and place
The total duration of  the programme 
is 9 months out of  which 5 weeks are 
scheduled. The Swedish component 
will take place between 14 May and 1 
June 2007 in Stockholm and Uppsala. 
The two regional follow up sessions 
will be in South Africa and India. Both 
regional sessions will be held in Au-
gust/September 2007. The timing and 
location of  the national workshops in 
Phases 1 and 5 is still to be decided. 

learning processes
The Programme includes a diversity 
of  teaching and learning methods of  
relevance for ESD including partici-
patory methods, group work as well 
as traditional lectures, study visits and 
extensive use of  IT. Phases 1, 3 and 5 
of  the programme depend on ‘self  
motivation’ and cooperative learning. 

The focus is on the Project for 
Change that will create a red thread 
throughout the 9 months of  the 
programme. 

management and staff
Ramboll Natura has the overall re-
sponsibility and cooperates with 
WESSA/SADC REEP in South Af-
rica and CEE India for planning and 
implementation. Marie Neeser is the 
Programme Director supported by 
Shivani Jain, CEE India and Mike 
Ward, WESSA/SADC REEP as Re-
gional Programme Coordinators. The 
Regional parts of  the Programme will 
be hosted at SADC REEP in Howick, 
KwaZulu Natal, South Africa and at 
CEE, Ahmedabad, India.

Participation
Target region:
The Training Programme caters for 
Southern Africa (SADC member 
states) and South and East Asia ( 
Bangladesh, Cambodia, P.R. China, 
India, Lao P.D.R, Mongolia, Nepal, 
the Philippines, Sri Lanka, Thailand 
and Vietnam)

Target group:
The Programme is intended for deci-
sion makers, planners, specialists, train-
ers and managers involved in formula-
tion and implementation of  ESD in 
formal education. The aim of  the final 
selection is to create a group represent-
ing the different roles and functions in 
the education sector i.e. policy makers, 
curricula developers, teacher trainers, 
material developers and inspectors. 

Applicants should have an appro-
priate tertiary qualification and sub-
stantial experience from the educa-
tion sector with high multiplying po-
tential. The selection of  participants 
will to a large extent be based on the 
commitment of  the participant’s 
home organisation. 

To achieve good gender balance, 
women are encouraged to apply.

Family members are not allowed 
to accompany participants to the 
programme.

language requirements
The training will be conducted in 
English. Participants shall have prov-
en proficiency in the English language 
in writing, reading and speaking. An 
English language test should be made 
with an official body in the home 
country of  the applicant, unless the 
applicant can provide other docu-
mentation to support her/his ability. 

The Swedish Embassy/Consulate 
does not carry out language tests but 
may be able to recommend appro-
priate language institutes for con-
ducting tests.

Application Process

Closing date for application is
January 19, 2007.

Applications submitted after closing 
date will not be considered. Applica-
tion should be made on the special 
form attached and include a recent 
photograph and all required infor-
mation and documents. The appli-



Halving poverty by 2015 is one of the greatest 
challenges of our time, requiring cooperation and 
sustainability. The partner countries are responsible 
for their own development. Sida provides resources 
and develops knowledge and expertise, making the 
world a richer place.

SwEDISh InTErnATIonAl  
DEVEloPmEnT cooPErATIon AgEncy

Division for International Training Programmes
SE-105 25 Stockholm Sweden
Phone: +46 (0)8 698 50 00
fax: +46 (0)8 20 88 64
sida@sida.se, www.sida.se

Contact information
cant must be nominated by her/his 
organisation or institution.

When necessary, the application 
should be approved by the official 
nominating authority in the country.

The application should be submit-
ted to the nearest Swedish Embassy/
Consulate. 

Selected applicants will be noti-
fied by e-mail or telefax. 

For Phase 1 35 participants will be 
accepted. The process during Phase 
1 will include involvement of  partici-
pant’s home organisation. The com-
mitment to support the participant 
and to actively involve in the devel-
opment and implementation of  the 
Project for Change will constitute 
the final criteria for selection of  25 
participants who will be invited to 
attend the remaining phases of  the 
Programme.

Cost of Participation
The programme will cover all training 
cost such as lectures, literature, docu-
mentation, study tours and certain so-
cial activities as well as accommoda-
tion and food. International travel cost 
to and from Sweden and India or 
South Africa will be covered by Sida 

The participant carries costs in-
curred in travelling within their 

home country to participate in na-
tional workshops (Phase 1 and 5) and 
to the nearest international airport 
when travelling to Sweden and In-
dia/South Africa. The Programme 
will not cover personal expenses.

Accommodation
Accommodation is arranged for the 
full duration of  the scheduled phases in 
Sweden, South Africa and India. The 
accommodation will not be luxury and 
does not necessary include daily clean-
ing and 24 hours reception services. 

Visa
Participants are responsible for obtain-
ing all visas necessary during all phases 
of  the programme. The visa should be 
valid for the whole period of  the pro-
gramme and the passport should be 
valid for three months longer than the 
entry visa. The costs for obtaining vi-
sas are carried by the participant.

For more information, this website 
offers Swedish visa information:

http://www.migrationsverket.se/
english.html

Insurance
All participants are covered by a 
group insurance while on scheduled 
phases of  the programme. 
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The address for all communication is:
Ramboll Natura AB
P.o. box 4205
SE-102 65 Stockholm, Sweden
Ph: +46 8 615 6000
fax: +46 8 702 1914
E-mail: infonatura@ramboll.se
web site: www.rambollnatura.se
ms. marie neeser, Programme Director;
marie.neeser@ramboll.se
ms. mia Zacco, Adm. co-ordinator;
mia.zacco@ramboll.se

SADC Regional Environmental Centre
P.o. box 394
howick 3290, South Africa
Ph: +27 33 330 3931
fax: +27 33 330 4576
mr. mike ward, rEEc coordinator;
mward@wessa.co.za

Centre for Environment Education
nehru foundation for Development
Thaltej Tekra
ahmedabad 380054, India
Ph: +91 792 685 8002 to 9
fax: +91 792 685 8010
ms. Shivani Jain, cEE coordinator;
shivani.jain@ceeindia.org

The Centre for Environment Education 
(cEE) was established in August 1984 as a 
centre of Excellence supported by the minis-
try of Environment and forests, government 

Ramboll Natura AB is 
an international consultancy firm in the field 
of sustainable development, withfocus on 
environment and natural resources manage-
ment; forests, land and water resources. 
ramboll natura is part of the ramboll group, 
the largest nordic provider of knowledge 

service within engineering, management, IT 
and international development projects. The 
ramboll group employs around 5,000 peo-
ple. ramboll natura is also offering interna-
tional training programmes in Environmental 
Impact Assessments and Integrated water 
resources management.

of India. cEE, a national institute with its head-
quarters in Ahmedabad, India, has a mandate 
to promote Environmental Education nation-
wide. The centre is also the secretariat of the 
South and South East Asia network for Envi-
ronmental Education (SASEAnEE).

The SADC regional Environmen-
tal Education Programme was 
established in 1997 with a vision of 

supporting environmental education proc-
esses in the region through increased net-
working, resource materials development, 
development of training capacity and en-

hanced policy processes. 
The programme is imple-
mented by the wildlife and 
Environment Society of South Africa through 
the SADc regional Environmental Education 
centre located at the umgeni Valley project 
in howick, South Africa.

ional Environmental Education Centre REEC

CEE
Centre for Environment Education


